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Part 1. ExecuƟve Summary 
The work of CEDEI relates most directly to upholding all of the Core Values of IUPAC in its Strategic Plan, 
as well as advocaƟng the free exchange of scienƟfic informaƟon. Highlights of CEDEI’s acƟviƟes during 
2024 include: (1) broadening the membership of CEDEI to include Associate Members and 
Division/Standing CommiƩee RepresentaƟves (Council approval needed), (2) amendments to the 
Harassment Policy Statement to include a process for dealing with incidents (ExecuƟve Board and 
Council approval needed), (3) progress on the Guiding Principles Project, 2022-034-3-060,  (4) partner 
projects on the gender gap in chemistry, (4) selecƟon of awardees for the IUPAC Award for DisƟnguished 
Women in Chemistry and Chemical Engineering, and (5) represenƟng IUPAC on the Standing CommiƩee 
for Gender Equality in Science and a new ISC project on Gender Equality in ScienƟfic OrganizaƟons. 
 
Part 2. Plans and prioriƟes for the remainder of 2024-2025 biennium and beyond 

1. CompleƟon and launch of the Guiding Principles project, including review and posƟng of the 
Guiding Principles on an IUPAC Web page, external publicity as appropriate, and an official 
launch associated with the 2025 IUPAC World Congress and General Assembly in Kuala Lumpur 
in July 2025. 

2. CooperaƟon with external organizaƟons including the Standing CommiƩee for Gender Equality 
in Science (SCGES) and with the InternaƟonal Science Council (ISC), the Interacademy 
Partnership (IAP) and the SCGES on gender equality in scienƟfic organizaƟons. 

3. Gathering and organizing staƟsƟcal informaƟon on gender equality in IUPAC, including volunteer 
membership, service on Divisions, Standing CommiƩees and project task groups, and IUPAC 
leadership.  

 
Part 3. Overall report of acƟviƟes and achievements of CEDEI since 2023 report to Council 
 
The IUPAC CommiƩee on Ethics, Diversity, Equity and Inclusion, CEDEI, provides advice, recommends 
best pracƟces, and develops policies to ensure that IUPAC promotes and embraces ethics, diversity, 
equity and inclusion in the workplace, in publicaƟons, and in educaƟon in chemistry. CEDEI may also 
produce and collect examples of best pracƟces, guidelines, and recommendaƟons for the use of IUPAC 
and the chemistry community. CEDEI can, at the request of the President of the Union, provide an 
independent opinion on any topic related to its mandate. 
 
Following is a summary of progress and achievements in CEDEI in 2024 related to the goals and prioriƟes 
of IUPAC as requested in the document, “Reports to Science Board and (later) to Council 2025.” 
 



Goal b: InteracƟon with chemistry organizaƟons, professional socieƟes, industry and other relevant 
bodies to facilitate best pracƟce in chemistry and chemistry educaƟon, or that support educaƟonal 
iniƟaƟves in data standards and management. 
 
Two members of CEDEI (Mei-Hung Chiu, Mark Cesa), as part of IUPAC Project 2020-016-3-020 – The 
Gender Gap in Chemistry – Building on the ISC Gender Gap Project, co-authored two refereed 
publicaƟons on the subject; see Part 4 for details on these publicaƟons. 
 
Goal c: ConnecƟons with cognate disciplines and educaƟonal communiƟes, including outreach or 
engagement iniƟaƟves and those that contribute to sustainable development. 
 
Standing CommiƩee for Gender Equality in Science, SCGES: The chair of CEDEI served in 2024 as 
Treasurer and IUPAC Deputy RepresentaƟve to the SCGES and was a member of the SCGES working 
group on Best PracƟces. This working group is preparing an inventory of best pracƟces in gender equality 
across the 24 member organizaƟons of SCGES; see hƩps://gender-equality-in-science.org/.  
 
InternaƟonal Science Council project:  Gender Equality in ScienƟfic OrganizaƟons:  two members of 
CEDEI (Mark Cesa, Supawan Tantayanon) are members of the working group on this project, which is a 
collaboraƟon among the ISC, the Interacademy Partnership (IAP), and SCGES. The project will provide 
quanƟtaƟve and qualitaƟve analysis of the drivers and barriers to an equitable representaƟon of women 
scienƟsts in science academies, medical academies, academies of engineering, and internaƟonal 
scienƟfic unions.  A comprehensive survey of these stakeholders is in the final stages of preparaƟon and 
will be circulated in early 2025, with a goal of preparaƟon of a report to the partner organizaƟons later in 
the year. 
 
Goal d: PromoƟon of diversity and inclusiveness in the profession of chemistry, or of values and ethics 
in science through responsible pracƟce. 
 
Project 2022-034-3-060 – Guiding Principles for the Responsible PracƟce of Chemistry:  A project task 
group has worked energeƟcally to prepare draŌs of eight Guiding Principles for the Responsible PracƟce 
of Chemistry.  Students at The Kings University in Edmonton, Alberta, Canada, under the supervision of 
Peter Mahaffy, worked with the task group to prepare icons, tag lines, and one-sentence statements for 
each Principle, and they constructed a Web site framework for the Guiding Principles.  Each task group 
member draŌed and reviewed expanded texts for each Principle, including one-paragraph descripƟons, 
examples of the applicaƟons of each Principle, guidelines for future acƟon, and discussion quesƟons for 
use by students, educators, and professionals in applying the Guiding Principles in their schools and 
workplaces and with the public where they live. Plans for launching the Guiding Principles as a flagship 
acƟvity of IUPAC are under way for a launch in 2025; see hƩps://iupac.org/project/2022-034-3-060. 
 
IUPAC Award for DisƟnguished Women in Chemistry or Chemical Engineering:  The chair of CEDEI served 
as chair of the jury for this important IUPAC award.  Twelve outstanding women chemists and chemical 



engineers were selected for awards in 2025, which will be presented at the Opening Ceremony of the 
IUPAC World Chemistry Congress and General Assembly in Kuala Lumpur, Malaysia, in July 2025. 
 
AddiƟonal CEDEI acƟviƟes 
 
CEDEI Membership: The IUPAC ExecuƟve Board gave provisional approval for modificaƟons of the CEDEI 
ComposiƟon and Terms of Office to allow for Associate Members and Division/Standing CommiƩee 
RepresentaƟves on the CommiƩee.  In 2024, Ghada Bassioni and Dan Reddy accepted invitaƟons to join 
CEDEI as Associate Members, and Tanja Junkers (Polymer Division, CPCDS), Marloes Peeters (Polymer 
Division), Fabiana Piscitelli (AnalyƟcal Chemistry Division), and Malgorzata Witko (Physical and 
Biophysical Chemistry Division) became Division/Standing CommiƩee RepresentaƟves. 
 
IUPAC Policy Statements: During 2024, at the request of the President of IUPAC, the chair of CEDEI 
provided an opinion on dealing with a volunteer behavioral maƩer.  At the request of the Secretary 
General, a CEDEI working group has prepared an amended Harassment Policy Statement to provide a 
process for dealing with violaƟons of the Harassment Policy.  The amended Policy will be submiƩed to 
IUPAC Leadership in early 2025 for provisional approval, and when appropriate will be submiƩed to 
Council for approval. 
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